


Horton Case - Iran

2  |  



https://statoilsrm.sharepoint.com/sites/legal/_layouts/15/stream.aspx?id=%2Fsites%2Flegal%2FShared%20Documents%2FHorton%20video%202025%2FShort%20version%20%28trailer%29%2Emp4&ct=1747949671169&or=Outlook%2DBody&cid=A2D102F0%2D8C3D%2D4919%2D959F%2D90917C0434D9&ga=1&LOF=1&referrer=StreamWebApp%2EWeb&referrerScenario=AddressBarCopied%2Eview%2Effc0d20a%2D387a%2D4874%2Dadf5%2Da54f5d907455
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• Ease of access

• Clear headings

• Concise topics

• Good examples 

• Reporting opportunity

• Links
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Purpose of the programme;

- Reduce risk of retaliation and ensure that allegations or indications of
retaliation are handled adequately

- Enhance Speak-Up culture

Scope;

Includes follow-up of named reporters in case reviews/investigations that are 
handled by CAI MIS and involve allegations of Code of Conduct violations 
related to:

• Discrimination, bullying and harassment, including sexual harassment,

• Poor working environment,

• Allegations against line management.

• Corruption or fraud.

• Competition and antitrust

• Breaches of sanctions and trade control regulations

CAI MIS can also include cases related to other allegations if relevant 
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