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What has been done

Principle 1 Demonstrate Integrity
Irteinal suditons demonstrate integrity in thes work and behuasior

Irtegrity is behanior characterized by adherence to moral and ethical principles. inchuding demonst ating honesty andthe cowrage to act based onrelevant facts, evenwhen
Facing pressune to do othervise. or when doing so might create potential adverse personal or ceganizational consequences. In simple terms, internal suditors are axpectedito
tell the truth and do the nght thing. even whenit is uncomfonable or difficul
Ireegrityis the foursdation of the: other principles of ethics and prolessionalism, inchuding chiectivity. competency. due professional care. and conlidentisiity. The inegrity of

L N . "
Intemial auditonrs mast perform thelr work with:
honesty and protessional cowage.

open, and respecthud in all professional
relstonships and communic shons, even vhen
expressing skephicism or offesirg an opposng
wiew poant. Intemal suditors maust not make False.
miskeading. or decepiive statements, nor
conceal or omit findings or other pestinent
informiation from communications. intemal
Buditors must disclose all matenal facts known to
them that_ if ot disclosed, could affect the
organization”s ability io make wel-informed
decisions.

Intemnial auditors must eshibit professional
Courape by comimianic sting truthiully and taking
Sppropeizte aciion, even when confronted by
dilemmas and difficul sinuations.

Intemial suditons must be tnuthhul, acowate, clear,

Intem.al suditors shauld enhance thes zw afencss and
understanding of honesty and professional courage by
seeking opportunities to obtain ethics—related continuing
professional education Whike education helps create
wareness in hwpothetc sl situstions, workplace maning,
mentorship, and supervision aliow intemal auditors o keam
and pr sctice skills such as tact and respecthul
communication, ¥ hich are needed to apply professional
courage effectivelyinreal sihuations. 'when intemal awditors
encounter siuation:s that chall=nge

their honesty or prolessional cowrage, they should discuss the
cicumsiances with a superndsos to determine the best course:
of acion.
Tosupportintemal awditors, the chicf audit erecutive should
amange oppeomunities for education and raining aswell as
discussions of hypothetical and real situstions that requise
making ethical choices. Eifectise management of the ntemal
audit huncion inchades proper engagement superssion and

= A trainang plan that inchudes ethics

ExLIC R0 3nd raining.

- Documents that evidence intemnial auditors”
anendance of pamicipation in ethics

ELIC R0 3nd raning.

 Pesformance evaluations show ing honesty
and professional courage as objectives

- Feedback from key stakeholders regarding
the: honesty and courage of intemal
sudinors

= Ind training plani BOOST
*Performance review in BDO0ST
-Competance- andresouce plan
for GA

= CAF has reg mestings with the
Bol

L ==
* Uipdate sunvey after a project with
question:s regarding the honesty and
cousage of ntemal auditors
* Include question reganding the
honesty and courage of intemal
aacitors in stakeholder surveys
= & waining plan that inchudes ethics
education and training. is this
atdeguaicly handed and formalizedin
=y
- ks there 2 need bor more awareness of
ethics inkRingenesal?

and contribure 1o the legitimane and ethical
expectations of the organization and must be
able to recognizre conduct that is contrany to
those eHpetiations.

Intemal audinors must encourage and promote
an ethics-based culhure inthe organization.
mremal

suditors sdentify behavior within the organizstion

expeciations, they must report the concem
according to appicable policies and procedures.

nbemal auditons st understand, respect, meet,

that is inconsistent with the organization”s ethical

An organization’s ethical espectatons usualy are
documentedin a code of ethics, code of conduct, andlor
policies retated to professional behavior and ethical conduct
Such policies. along with the erganization’s objectives and
processes for promoting its ethics and values. provide the
beasis for an ethical cune.
The intemnal zudit plan may ndhude assessments of the
oeganization’s ethics—related risks vo detemine whether
existing pobcies ankd control plocesses sdequately and
effectively address those risks. For esample, the
oeganization’s policies may specify the criteria and process bor
hanwding and communicating sbout ethics-related issues. the
parties that should receive the communication, and the
protocol for escalating unresoleedissues. The chicf audic
exscutive also should determine & methodology for
addressing ethical ssues and discuss the methodology vith
the board and senior manapement to ensune alignment of the:
approaches.
Intem.al auditors should consider ethics—related nsks and
churinen ncliick. intenal = afitor

- Records of intemal auditons” paricipation
i w orkeshops, TSN Svents, of meetings:
where ethic 3l sxpectatiions and iznuss vers
discussed

= Forms signed by indiidualintemal sudioors
ackmiowke-dging ther understanding of and
commitment to follow ethics policies and
procedunes of the onganization.

= The intemal audit plan, work program, or
workpapers showing consideration of the
oeganization’s ethics—related objectives,
risks, and control processes
 Document ation demonstrating that ethical
issLes were communicated to the board,
SENIo Management, and regulatons n
accordance with the onganization”s policies
and relevant laws andlor regulations

=Code of Conduct

= frnual implementaions demanda
in KRAFT for 3l emplovees

=K ethical issues are observed man
it this shal be reflected inthe
Worsk papersiFW ref guidance
Bnacit Process)

- Aszess wether efichs shouldbe 2
mandatony topic:in CAE meetings with
CED and the board, aswell s CA
meeings with the group EVPs_ Fyes.
notes from meetings should be
archived in Onehote book called
TRelasjorsmater”

- Should everpone in KR confim thei
understanding of snd commitment to
tolow the organization's ethical
guidelines and procedures [writen
confimation on a regular requency?
Inchude in GAS confimation

Internial seditons must ot engaoe inof be a pamy
0 ANy scthty that = llegal or dizcreditable 1o the

o that masy ham the organie son of s
emplorees

Internial seditons must understand and absde by
the laws srvilon reguiations relevant o the
invdustry anvd s dhetions in whech the
crganizston opetates, nchuding making
disclonres x2 requined

Firseimnal sudinors dernify legal of regulston

crganizaton of the profession of internal swditing

contenls ial snnanements i

¥ organir stonal pobeses are not sulficiently specdic 1o addiess
the situiatione that the ntemnal sudi function encountess, than
the chief sede executiee may develop andmplement a
methodology that specifies the actions nemal sudions ane
espected 1o Lake inresponse 1o legal of regullatony wolation:s of
which they become awae. The methodology mey inchede a
procedure for valdasting that sadequate sctions are taken o
sddress the wolston

The chief 2dt executive should establsh a methodology 1o
ensure that intemal suditors are propetly supersed, conform
with the Global Intemal Awde Seandaeds, and behave in

= Records of ntermnal suditons” pancipaton
i tr aining on Lawe 3 el stions, and edheeal
and professional behasos.

= Internal suditors” sclrow ledoments of dhex
undesstanding of and commament o sct in
sccordance with relevant legal and
profeszonal expectatons

* Documented methodologees for handing
legal or cercreditable behavion by intermnal
suditors and kegal o requiatony wolstons by
inediadhuaals within the crganisston

= Intesnal reee-ctigation methodokoom,
='Work papers are rot saned off, but
the procedures where work papers
ate linked 1o are completed by one
suacdinoe in the team and revews ad by
another auditor in the team.

« All relevant communie ation within
an s shall be documented in
TH+

= 'wWhistleblow ing channel i pan of
GA thiowgh Special irvesgation:s

BT et
* Record of indadual acknowledoment

of understanding of the Global inemnal
A Seandasds. And dhat they will act
in sccordance with the standaeds

3

“~ Declearation of honesty and
professonal courage n email (vl be
Sentout annualy inmanch in
accordance with DNE's and GA's
Seshpd)

- Focus inMotimate course ahoue
GAS [willbe publishedinmarchin
accordance with DNE's and G&'s
EECT

- Focused waining on domaine L has 1o
b= developed in 3025, Dilematrening
will be semi—annusly instalf groups.

ok

“~ Declearation of honesty and
professional cowrage inemal lvil be
sent oul annualy Inmanch n
accordance with DNE's and GA's

Gﬁilulbe_mtidw-d_ nmarchin
accordance with DNE's and GA's
arshd)

- Focused waining on domaine Lhasto
be developed Potentially yearky KR-
shasing on dilemacs

ok

"= Diecleasstion of honesny and
professional courage in emal vl be
Senit out anrealy inmanch in
secordance with DNz and GA's
Ershpd)

= Focus in Motimate course about
EAS [will be published inmarch in
sccordance with DNE's and GA's
Srsbpd)

Domain |l Ethics & Prof.lism

ntro Domain Il Intro Domain Il Domain Il Govn. the IA functi Intro Domain IV Domain IV- Mgm the IA Function Intro Domain V Domain V- Perfom. |




NB! By signing 4.1 Conformance with GIAS, DNBs and GAs governing documents, you confirm that you have completed
the following courses and understood the following documents:

Moti "Global Internal Audit Standards (GIAS)" — Min trening | Motimate
Code of Conduct motimate

Confidentiality motimate course

Conflict of interest motimate course

DNBs styringsprinsipper
Code of Conduct (NO) - Styringsprinsipper
Prinsipper for Risikoappetitt i DNB - Styringsprinsipper

Egenhandel i finansielle instrumenter - Konsernrevisjonen / GA - Staff trading in Financial Instruments.docx
2025 Risk assessment Internal audit conflict of interest

il =l L moes = A eedif T il el

Exercizse Due | 4.1 Conformance with GIAS, methodolegy and governing documents
Profeszional Confirm that you are up fo date and operate in accordance with GIAS,
Careg G&'s methodology and DME's governing documents
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2024 - Inherent (gsnitt) Residual (gsnitt) |
Fremdnift 4
o AN .
- ~ Rapporter neste manedsraport
Antall prosjekter Antall prosjekter
Project Code Project Title Audit Grade Report Type
F
g JAN F nformation Security (including Cyber)
- Strategic Risk
Finalized (TM+) Hinalized (TM+)
. s /
g E e X ™,
Arkiverte rapporter Arkiverte rapporter
. PN AN /

e[ et et RATRORARRNA L ]
Regulatory Complia...
Credit Rick
RS | -
Financial Cnime
C wosmowo e
e =
Data Management
Kundesvar Revisjonen har gitt Strategic Risk
ot | | e 3 e - """’“"’riilf’;"“”"" information Securiy
Third Party
Model




Tips

* Start med gap-analyse; det blir
masterdokument for a dokumentere
etterlevelse

Al

L AUDIT Wl Governing the Internal A

Fonetion * «Easy wins»: mandat (domene lIll) og

metodikk (domene V)

* Stgrst tidsbruk: gap analyse og etikk
(domene l)

05 Performing Internal Audit
Services
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